[image: image2.jpg]




[image: image1.png]COMMUNITY CHURCH




INTERNSHIP PACKET

VISION

The vision of Sojourn Community Church is to see the gospel transform everything—ourselves as individuals, our city and the world. 
We believe the next ten years hold great opportunity for more and better ministry. By 2020, we desire to see that vision expressed in our church as a body of 7,500 people, gathering in five locations, and planting churches all over the world that draw many more un-churched people into a relationship with God. We want to see more people plugged into service, more people served, more opportunities to love Louisville and share the reason for the hope that’s within us. 

We believe in the vision of gospel transformation that God has given us—that the gospel transforms everything—because we are all about the gospel.  We’ve seen it work, time and again, and we’re trusting God for greater things to come. We want to raise up, equip, and plant 40 churches around our region and across the globe, loving their community for the sake of the gospel. We want to see 1,000 kids in our student ministries. We want to see marketplace ministries emerge that change the landscape of Louisville’s business world. And we want to improve. We want to be better leaders, to plant better churches, to grow more skillful as shepherds and as servants of the poor and broken.

There’s no way we’re going to impact our city with only a few influential leaders. As we desire more and better communities, we desire more and better leaders for those communities. In the New Testament, leadership isn’t represented with a sword or a staff, but with a towel and basin, and with a cross. We want to follow the model of Jesus, who laid down his life, washed feet, and led by being a servant. Leadership at Sojourn is organic and organized. On the grassroots level, we want men serving and leading in their home as skillful shepherds of their wives and children. In the church at large, we want leaders who are well equipped to move the church forward in every area of ministry. We want gospel pacesetters that are leading our church forward as teachers, counselors, activists and creatives. And yet our focus isn’t solely on our own leaders and ministries; we aim to equip leaders in churches from across the globe.
Internships at Sojourn support this vision by holistically developing leaders for the church and the world through shepherding and practical ministry experience. Interns serve within the church and are mentored and empowered for a lifetime of gospel ministry at Sojourn and in local churches around the world. 

PHILOSOPHY OF TRAINING


Sojourn’s philosophy of training guides the internship program and addresses the question: How will our internships fulfill our biblical purposes, represent our theological commitments and support our vision? 

First, Sojourn recognizes that personal transformation through application of the gospel and ongoing spiritual renewal creates a foundation for biblical and fruitful ministry. Second, Sojourn believes that church leaders are best developed, shepherded and equipped in the local church. Our internships blend biblical and theological training with real life ministry experience in community. 

The purpose of our internships is to develop leaders in character, conviction and competency. Through membership and ministry in the local church, interns will be shaped in character by applying the gospel to every aspect of life and growing in holiness (the heart; being). Interns will develop in biblical conviction by growing in their identities as learners and disciples (the mind; knowing). With these foundations, interns will grow in ministry competency and fruitfulness by assuming a posture of service and mission within the community (the hands; doing).

Toward this end, Sojourn emphasizes mentoring in training. Mentoring allows a future leader to grow in character, conviction and competency in relationship with an older, godly church leader. Mentoring recognizes that adults learn best through self-directed training, when study is connected to practical experience, and when deep reflection and discussion are prioritized. Sojourn’s commitment is not to “use” interns to get ministry done, but to “use” ministry to develop interns into Spirit-empowered leaders.

FRAMEWORK


Sojourn internships are twelve months long and are most fruitful with a weekly commitment of 20 hours (beyond regular member responsibilities like community group and serving on Sunday). Interns may apply for a second internship year to continue growing in his/her service area or to focus on a new ministry. 

The internships are designed to equip members for gospel ministry through learning and serving. As learners, interns will devote about 10 hours each week to participating in various Sojourn training programs and classes. As servants, interns will serve about 10 hours per week in Sojourn’s existing ministries and help launch new ministries, groups and campuses. Prospective interns are encouraged to pick two or three learning opportunities and one to three service areas. For example, an intern may learn through the Pastor’s School, Porterbrook and Foundations courses and serve in Seed and counseling ministries. See below for specific learning and serving opportunities.

Internships begin on February 1 and September 1. To be considered for an internship beginning in February, please submit your application by October 31. To begin in September, please apply by May 31. We recommend submitting your application as soon as possible, in order to allow sufficient time for support-raising. New interns will attend a welcome weekend in either December or July. Internships are twelve months long, concluding on January 31 and August 31. See “Application Process” and “Support-Raising” below for more details.

A staff pastor will be assigned to each intern. Mentors will meet regularly with their interns in small groups, set goals and delegate assignments, provide shepherding, correction and instruction in regard to their ministry, their character and their team chemistry. Interns will receive training alongside other interns and church members, giving their mentors the opportunity to see each intern develop in relational ministry. 

Please see the Internship Covenant on page 10 for further expectations of mentors and interns. Interns are not guaranteed a staff position upon the completion of their internship and internships may be terminated at any time if it is deemed to be no longer mutually beneficial. 

APPLIED MINISTRY CREDIT


Sojourn Church members who are currently studying at a Bible college or theological seminary are invited to serve the church in order to fulfill applied ministry credit. Students seeking to complete academic credit are encouraged to serve within the regular internship program in order to best train for a lifetime of ministry in the context of the local church. Students who seek academic credit but are unable to complete the responsibilities of an internship may consider the service opportunities below and talk directly to their community group leader or a staff elder about serving within a ministry to fulfill applied ministry requirements. 

LEARNING OPPORTUNITIES


Pastor’s School
The Pastor’s School is Sojourn’s ten month training program for future pastors, church planters and missionaries. Pastor’s School courses are designed in reading-intensive modules that include preaching, counseling, leadership, and mission and are taught by Sojourn elders and church leaders from around the country. Within the School, pastor-led cohorts give students specific training in international missions, church planting, and other ministries. Classes meet on Thursday mornings from 6:00-7:45am. Pastor’s School study is required for male interns and assumes a weekly commitment of about four hours. 

Methods
Sojourn offers several courses throughout the year specifically for female leaders. The primary class is called Methods, an eight-week course led by an elder and a women’s ministry leader. The class teaches women how to study and apply the Bible.  Methods is required for female interns and assumes a weekly commitment of about four hours while in session. 

Porterbrook
Sojourn partners with the Porterbrook Network to bring Gospel-centered training to the church. Porterbrook training exists to equip God’s people to understand how the Gospel applies to every aspect of life and mission. The curriculum courses cover four areas: Character, Bible & Doctrine, Church, and World. With a one-year commitment, interns will complete the foundation year of Porterbrook’s syllabus, and with a two-year commitment, interns are able to complete the entire program. All interns will work through the Porterbrook curriculum as a group each Thursday morning from 8:00-9:45am. For course descriptions, see www.porterbrooknetwork.org. Porterbrook study is required for interns and assumes a weekly commitment of about four hours.  

Foundations
Foundations exposes Sojourn members and visitors to sound biblical theology and provides a forum for theological application. Foundations takes a systematic approach to biblical study, seeking to equip students to understand what the entire Bible says about any particular topic (such as sin, salvation, end times, etc.). Foundations courses meet at various times throughout the week and is 15 weeks long. Classes are are divided into men’s and women’s groups and are taught by Sojourn elders and leaders. First semester interns will take the Foundations course and second semester interns may have the opportunity to teach and facilitate the class. Interns who have already completed Foundations may have the opportunity to teach both semesters. Foundations study is required for interns and assumes a weekly commitment of about two hours. 
Church Planting
Sojourn elders teach an introductory course on the motivations and methods of planting churches in the U.S. and abroad. The classes meet on one Wednesday morning each month and cover many of the topics in the Redeemer Church Planter Manual. Church planting classes require a monthly commitment of about two hours. 

Mercy
Seed, our city renewal initiative, offers occasional courses in the theology and practice of mercy ministries in the church. Mercy courses four weeks long, are taught by Sojourn elders and deacons and provide practical training for a lifestyle of mercy and compassion. Interns serving with Seed are encouraged to participate in these courses. Mercy classes require a weekly commitment of about four hours while in session. 

Mentored Reading
Interns may do independent reading (selected by their mentor) and submit reflection papers. Mentored reading is an option for interns who have already completed the required Pastor’s School or Women’s Ministry classes or who seek further knowledge and competence in a specific ministry area (preaching, church planting, counseling, etc.).

SERVING OPPORTUNITIES


Seed
Seed is a ministry created to bring structure to Sojourn’s desire to be all about God’s Word and good deeds. It is about re-engineering the church for action. Like Jesus, we desire to proclaim the kingdom and to heal. Helping set the poor free spiritually is just the beginning of the glorious Gospel message, serving others though acts of mercy and compassion is the rest of the message. Interns serve at Mercy Mondays (6:30-8:30pm each Monday), by providing benevolence support and by serving with Seed’s operational needs. 
Counseling
God designed His family to love and care for one another in community. Joining a community group is the best way to experience mutual love and encouragement as a family, to know that someone will visit you when you’re sick or walk with you through tragedy. Our Counseling ministry is purposefully integrated into our community groups because we do not believe a weekly one-hour counseling appointment is sufficient to journey through the difficulties of life. 
Group Life
Sojourn Group Life is a place for adults and children to journey in the hope of Christ together and be transformed by the gospel as we live out our identities of family, learners and servants. Community Groups meet at various times throughout the week. In addition to regular participation in a CG, interns may receive training for group leadership and provide Sojourn’s elders, coaches and group leaders with administrative support. 
Music
Sojourn writes, performs, records and leads contemporary, classic and ancient hymns, as well as psalms and other songs of lament, praise and godly instruction. Music interns may audition to serve on Sojourn’s music team and may also provide support in writing and producing music and liturgy for corporate worship. 
Visual Arts
Sojourn Visual Arts wants to equip the artists within our local church with the knowledge, skills, materials, and opportunities needed to create artworks that will express their faith, serve the church, and renew culture. We also have a vision for broadening the scope of this ministry to equip Christian artists throughout our region and beyond. By partnering with Sojourn’s 930 Gallery we desire to both make art for the church and art from the church. Visual arts interns serve to further this ministry in the church and city. 

Operations
Interns who seek to be equipped in organizational and operational leadership in the church are encouraged to work alongside Sojourn’s pastors in administration. Interns may provide essential support in the areas of communications, finance, support-raising, and building and construction management, and may also receive training to participate in our financial coaching ministry.

Missions
We train and send church planters throughout North America and to the ends of the earth through our partnerships with several missions agencies. The missions internship provides opportunities to serve both locally in Louisville and around the world with our international partners. Those serving locally will be involved in working among the international community in the city along with working with staff to serve our missionary partners. Interns also have the opportunity to spend a portion of their internship with one of our partner missionaries in Latin America, Europe or Africa. 
Kids
SojournKids exists to see the gospel transform the next generation. At Sojourn, we believe that children are valuable gifts from God.  We believe that children, just like adults, need Jesus’ saving love. Only Jesus can change kids, families, neighborhoods and schools. We have fun while we learn about Jesus and relate the truth of the Bible to the world in which your kids live. We accomplish this through age-appropriate teaching that shows Jesus to your child in a way he or she can understand, and by recognizing that the home is the front line of ministry to children. Interns serve in organizing, teaching and training within the SojournKids ministry. 

Students
Sojourn’s student ministry provides a setting where middle and high school students learn, serve and grow together, with activities they’ll enjoy. We hang out, play games, sing and do fun events. But most importantly, we seek to deepen the students’ relationships with Jesus and each other through small groups. We focus on developing godly character and wisdom in the midst of the difficult life decisions that they are beginning to face. Interns serve within Sojourn’s student ministries to maintain these convictions and further these ministries. 
Connect
Connect is a multi-faceted ministry that seeks to assimilate new visitors into the body of Christ. Connect interns serve at a particular campus and service in evangelism, follow-up, discipleship, assimilation, baptisms, membership classes and other aspect of this ministry. 
Women’s
Our Women’s ministry provides opportunities for all women to be equipped by God’s Word and encouraged by His people to live out the gospel in our vital roles as women, wives and mothers. Interns serve this ministry through leadership in groups support, training classes, conferences and the annual women’s retreat.
Research
Interns who sense a call into preaching in the local church may serve the teaching pastors in sermon preparation and research. Interns will work closely with the teaching pastors and will gain practical experience in crafting a sermon. 
Campus
Interns may also select to devote their internship service time to a particular campus (Midtown, East, J-Town or New Albany) and be available to the campus’ specific opportunities and needs. Campus-specific interns work under the supervision of the campus pastor and his staff and may serve in areas of Groups, Connect, Seed, Operations and other ministries. 

Urban
We also offer a unique Urban Ministry Internship in conjunction with Southern Seminary. The joint internship provides young leaders with the opportunity to gain first-hand ministry experience from our pastors and ministry leaders. Urban interns will enjoy all the regular aspects of being a Sojourn intern and will also allow interns to also receive mentoring through the Dehoney Center for Urban Ministry and receive at least eight hours of graduate level of credit. Urban interns may select an emphasis in either Church Planting or in Evangelism and Mercy.

APPLICATION PROCESS


The application process for the internship is crucial for the staff of Sojourn as well as for the applicant. This process allows the staff to assess six crucial areas of the applicant.

Character – Is the applicant a man/woman of godly character who can say, “Follow me as I follow Christ”?

Conviction – Is the applicant united with Sojourn’s core values and essential beliefs about the Christian faith?

Competency – Is the applicant displaying the ability to sacrifice and work diligently with the necessary skills needed to complete the work ahead of him/her?

Life Stage – Is the applicant’s current life stage conducive to serving in this capacity?

Experience – Is the applicant’s experience going to help or hinder his/her ability to carry out the internship?

Team Chemistry – Is the applicant going to promote healthy relationships within the staff community and does he/she understand the unique culture in which we exist?

With that in mind, prospective interns are encouraged to complete the following documents and submit them online by October 31 (for internships beginning February 1) or May 31 (to begin September 1). If you have any questions about the application process, please email us at intern@sojournchurch.com. 

1. 
Fill out the online application at www.sojournchurch.com/internships.

2. 
Attach a current resume or CV.

3. 
Attach a two-page testimony of how you came to be a follower of Christ and how the Gospel is currently shaping you as a person. Please include a description of your call to ministry and your personal expectations for this internship.

4. 
Have two ministry references complete the recommendation form online at www.sojournchurch.com/internships by the application deadline. If you currently attend Sojourn, one reference must come from your community group leader. 

After these documents are submitted to Sojourn, the applicant can expect to receive a call within two weeks to discuss his/her application. Accepted applicants will meet with his/her internship mentor to discuss the intern’s goals as well as Sojourn’s expectations for interns. Accepted interns are encouraged to prepare specific goals and priorities for his/her internship and discuss the support-raising process. Once a ministry schedule has been set and support-raising is complete, the internship will begin. 

The availability of internships in certain ministry areas depends on the availability of mentors in that area. An applicant may be accepted into the internship program but matched with a mentor from an alternate ministry area. Nonetheless, we strive to pair each accepted intern with a staff pastor in his/her ministry area. 

SUPPORT-RAISING


Prospective interns are encouraged to develop a list of potential individuals and families who can commit to supporting your ministry through giving and prayer. 

Once the intern has been accepted into the program, he/she will meet with his/her mentor to establish a living budget and set a support-raising goal. The intern will next meet with Sojourn’s director of operations and finance to discuss support-raising guidelines and approve the intern’s list of potential supporters and initial support letter. Sojourn interns are not allowed to seek funds from Sojourn members (except for family members within the church) and are asked to communicate that potential donors not withdraw giving from their local church and other responsibilities. 

After these initial meetings, the intern may begin notifying his/her potential supporters of the internship opportunity. Sojourn provides support-raising coaching and accountability throughout the internship. For a 20 hour/week commitment, interns are encouraged to raise between $1,000 and $1,500 per month depending on life stage. 

Support-raising training is provided during the intern welcome weekend each winter (for interns starting in February) and summer (for interns starting in September). 

Checks will be made out to Sojourn Community Church with the intern’s employee code in the memo, and the intern will help in processing checks and funds. Sojourn also provides paper, stamps and envelopes in the staff offices for support-raising letters and ministry updates. 

Once fund-raising is complete, the intern will meet with his/her mentor to begin his/her internship. Once the internship has begun, the intern will receive 100 percent of the financial support that he/she receives each month on the regular staff pay schedule. Interns will handle their own taxes. 

Sojourn Community Church reserves the right to all funds donated to the church and will issue a tax receipt to each donor at the end of the year. 

INTERNSHIP COVENANT


The purpose of the Internship Covenant is:

1. 
To join the Holy Spirit in forming an authentic church community that reflects the relationship between the Father, Son and Spirit

2. 
To clarify the on-going blessings and responsibilities of the mentor and intern

3. 
To encourage consistency, accountability and loving unity within the church family and internship program

4. 
To accomplish the vision of Sojourn internships in accordance with the philosophy of training by God’s grace

When accepting an intern, the Sojourn mentor agrees to the following with the help of the Holy Spirit:

1. 
To commit myself to lovingly care for you and seek your growth in Christ

2. 
To provide teaching, preaching and counsel from the Scriptures

3. 
To pray for you regularly, particularly when you are sick 

4. 
To help you become equipped to serve Christ

5. 
To meet with you monthly in private for shepherding and prayer

Once accepted into the program, the Sojourn intern agrees to the following with the help of the Holy Spirit:

1.  
To faithfully fulfill the normal requirements for membership at Sojourn Community Church by weekly attending Sojourn worship services and participating in a community group

2. 
To understand and submit to the Sojourn doctrinal statement and by-laws and agree to not be divisive to its teaching and content

3. 
To understand and grow in my core identities: worshiper, family, learner, servant and missionary

3. 
To submit to my mentor and to church leadership, especially in receiving instruction, rebuke and counsel

4. 
To preserve and build unity and peace within the church as a lead servant

5. 
To properly manage the resources God has given me, including my time, talent and treasure

6. 
To fulfill the missional purpose of Sojourn by brining the whole gospel to the whole city of Louisville

7. 
 To follow the example of Christ in humility and self-sacrifice for the church and the world

8. 
To fulfill the expectations of the internship, including attendance in classes, at service opportunities and at mentoring meetings 

Intern Name
Signature
Date


Mentor Name
Signature
Date


Sojourn Community Church

930 Mary Street | Louisville, Kentucky 40204

www.sojournchurch.com | 502.635.7053
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